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Mr. Jimti F. booty, Jr* 
Federal Boreas of lai esiigatioa 
Dallas, Ti 



Boar Mr. Booty: 



F*rther consideration has beoa givea to the facts reMtag to jtSr g 



of ye ur doties la connection with aa Internal Security ease 
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Mulzaed to you is th* Eallas Division and It has beea determined that year short - 
comings is thio mitter ware most reprehensible. Aa unwarranted delay oeeer^d 
m year pa rt ia reporting eertaia important information aad the lar ootlgatioa yea 
gnadncted la thio case ini completely laadecaate. Four failure to conduct aa 

la additioa, tt should 



this phase of the iaveoUlgatioB ™ — , — — - L . ^ , 

appareat to yoe ia view of eertaia iafonaatioa developed, that the subject required 
3 etatao which would have insured farther iavestigalive a tten ti o n. F orther more, 
daring eub&ecaest testimony regarding the case la question, yoe made eertaia 
Statements which were entirely inappropriate. 



1 * ~*M af business Octofcer 8, lf64, to the close of business Koremfcer 5, 1*84, 
aad placsdfoa protest Joiu X ’will be sseessary for you to carry md your Mare 
‘ with greater sfficiaaey and ©ensi dsrstiOB tor the Bursas s_ 

Snform Act af 1M2 ^^S^thMbefore 



mde increase cas be granted, a Mermiaatloa mast be a*deThni theperfermiice 
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Mthe employee is at a® acceptable lwrel of competence.— Although you bays ©aapMod 
the required waiting period for such a salary increase, X is aot possible to ^shs a 
^ davorable determination rogardiag your competence at this time is stow m tin 

jvenunit I S£C£tS{fr d/p7VftL to Mr. Tolsoa, d-SO-64, 

1 - Vdoclter-Btatistical Section ~***“ _ ysG: 

5“864pXrsonnel Actions JW® Sdgar isiddOGi?^ y! ~- 

_ Dallas Office Director 

r*£7TxFri I VlL F^rsonnel File • 

-Sc: tetffS $£ pU » r 6oc ^ 



'Cal. 





' ... ' ’ 'V 

Mr. P. Booty* Jir« 
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IKJTK: By Mnm*nie«to« fated l/tt/M, U. Borty "* •»** red ■ 


Mer transfor 


M fee law®* City 




This employee: should be closely supervised and at th 


e 


expiration of 90 days a special performance r .ing rep.:! sho 


uld 


be submitted on him, together with a recommendation as to ' 


whether 


he should be removed from probation. Period of special ratii 


ig should 


begin the day he returns to duty upon completion of his bus; 

i 


>ension. 
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